
Minerva specializes in delivering high-impact programs that 
equip women with the knowledge and tools they need to step 
into their full leadership potential. Minerva also supports the 
business and wider community in implementing attitudes and 
systems that champion women’s achievement and propel them 
into leadership positions. 

Contact Khayla Almonte-Davila (Programs 
Manager) for program information:  
khayla@minervabc.ca

Contact Diana Chang (Business Development 
Manager) for partnership opportunities:  
diana@minervabc.ca

G E T  I N  T O U C H 	 604-683-7635

emerging 
leaders

delivered fully online

Emerging Leaders is a part-time development program 
designed to help new and aspiring leaders make the 
transition from individual contributors to effective leaders. 
The emphasis on applied learning ensures participants 
improve their leadership abilities as well as their confidence 
to lead people and teams.

step into your 
leadership potential

100% SAY THE PROGRAM WAS  
A GOOD INVESTMENT100%

92%

92%

92% ARE MORE CONFIDENT  
LEADERS AFTER PARTICIPATING 
IN EMERGING LEADERS

92% HAVE A STRONGER  
PROFESSIONAL NETWORK  

L E A R N I N G  O U T C O M E S 
•	 �Define your authentic leadership style by identifying 

your core values and recognizing your strengths
•	 �Explore strategies to adopt a growth mindset and build  

personal resilience 
•	 �Learn and practice practical tools for effective 

communication and giving feedback
•	 Deepen your understanding of inclusive leadership 
•	 �Develop a vision for your future career pathways  

and impact 

P R O G R A M  OV E R V I E W
•	 �7 modules: self-directed learning + facilitated sessions
•	 Peer group sessions to apply your learning
•	 Leadership project 

Minerva’s Emerging Leaders 
training has allowed me to network 
and build strong connections with 
other women.
The discussions, exchanges, and insights have been 
invaluable to my growth. Through the Emerging Leaders 
program, I’ve also had the opportunity to get to know 
who I am as a leader and start leading authentically, 
rather than trying to fit a preconceived idea of what a 
leader should be.”

- Program Alumna

TOTAL COMMITMENT
25 Hours 

WEEKLY COMMITMENT
~2 Hours Per Week 

DURATION
2-3 Months


